Curriculum Vitae

Sisi Sung
Max Weber Center for Advanced Cultural and Social Studies
University of Erfurt, Germany
sisi.sung@uni-erfurt.de | +49 15221460636

EDUCATION

2018-2021

2012-2015

2008-2012

University of Erfurt, Germany
Max Weber Center for Advanced Cultural and Social Studies
Ph.D. in Economics, summa cum laude (doctoral degree expected in 2022)

University of Washington, Seattle, USA
Department of Economics
M.A. in Economics

Tsinghua University, Beijing, China
School of Economics and Management
B.E. in Economics and Finance

ACADEMIC APPOINTMENTS

2021-

2020-

2014-2019

2012-2014

2009-2012

University of Erfurt, Germany
Max Weber Center for Advanced Cultural and Social Studies
Junior Fellow

University of Erfurt, Germany
Willy Brandt School of Public Policy
Visiting Lecturer

Tsinghua University, Beijing, China
Schwarzman College
Research Associate

University of Washington, Seattle, USA
Course Instructor

Tsinghua University, Beijing, China
School of Economics and Management
Research Associate

PUBLICATIONS

Publication
2022

2022

2012

Sung, Sisi. The Economics of Gender in China: Women, Work and the Glass
Ceiling (Routledge, monograph forthcoming in 2022)

e Endorsement from George Akerlof, Nobel Laureate in Economics 2001

¢ Inclusion in Routledge Studies of Gender and Economics book series

Sung, Sisi. E R FRARBRFHERX: LB 2 B 5 #&
(7 % & W # China Legal Publishing House, chapter of edited volume
forthcoming in 2022)

Qiao, X., Zhong, X. H., & Sung, S. (2012). Economic Development, Risky
Sexual Behavior, and AIDS Epidemics-Theory and Evidence. Frontiers of
Economics in China, 7(3), 407-433.
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AWARDS & GRANTS

2020 DAAD Award for Outstanding International Students - Finalist
(Highest National Award for International Students in Germany)

2020 Summer School Grant
European Sociological Association

2018-2021 Outstanding Research Scholarship (EUR 50,000) (Top 1)

2014 Outstanding Teaching Award
University of Washington, Seattle, USA

2008-2012 Excellent Student Award Scholarship (RMB 200,000) (Top 1)

CONFERENCES & PRESENTATIONS

2022 Sung, Sisi. “Work, Family, or Both? Women’s Managerial Careers in Modern
China”
e The paper was presented at the 2022 Annual Conference of Association for
Asian Studies (AAS).

2021 Sung, Sisi. “/5 & & B RIRFFAE X LR & R oy Phbk 5 &>
(in Chinese)
e The paper was presented at the 5th Annual Conference of China—Germany
Gender Equality and Development Association (% /& F /&£ 5| F4% 5

B REFIT &)

2021 Sung, Sisi. “Gender Stereotype in Chinese Enterprises: An Empirical Analysis”
e The paper was presented at the 12th International Critical Management
Studies (ICMS) Conference.

2020 Sung, Sisi. “Dynamics of Capitalist Transformation, Traditional Values and
Female Managerial Careers in Contemporary China”
e The paper was presented at the 2020 European Sociological Association
Summer School (ESA SS).

2019 Sung, Sisi. “Breaking the Glass Ceiling? A Cultural and Socio-economic Study
of Female Managers in China’s Modern Labor Market”
e The paper was presented at the 2020 Annual Conference of Association for
Asian Studies (AAS).

2019 Sung, Sisi. “Capitalist Transformation, Traditional Values and Female
Participation in Managerial Careers: A Case Study of Shenzhen”
e The paper was presented at the 2020 Annual Conference of American
Sociological Association (ASA).

2019 Sung, Sisi. “4 3 K B R F E R < A A i 5 FR (in Chinese)
e The paper was accepted by the 2019 Annual Conference of Chinese Society
for Women’s Studies (CSWS) (2019 4 = [H 13 L #f % & & ).
e The paper was invited to present at the 2019 Chinese Women Social Status
Study Conference (2019 4 & & 33 4 4 & 0 (L 8 & #F it ).
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RESEARCH PROJECTS

2021-2024 “Gender, Property, and Business in Shenzhen, China”, project manager
University of Erfurt, Max Weber Center for Advanced Cultural and Social
Studies, Erfurt, Germany

2010-2012 “One-child Policy and Sex Selection in China” directed by Prof. Hongbin Li
Tsinghua University, School of Economics and Management, Beijing, China

2010-2011 “Matching Mechanisms and Matching Quality: Evidence from a Top University
in China” directed by Prof. Xiaohan Zhong
Tsinghua University, School of Economics and Management, Beijing, China

2009-2010 “Preference Submission Mechanisms and Matching Qualities: Study on China’s
College Entrance Examination System” directed by Prof. Xiaohan Zhong
Tsinghua University, School of Economics and Management, Beijing, China

PROFESSIONAL AFFILIATIONS

American Economic Association (AEA) Association for Asian Studies (AAS)
European Economic Association (EEA) American Sociological Association (ASA)
International Association For Feminist European Sociological Association (ESA)
Economics (IAFFE) International Chinese Sociological

Chinese Society for Women’s Studies (CSWS) Association (ICSA)

RESEARCH INTERESTS

Identity Economics Gender, Work, and Organization
Economics of Gender Women in Management

PROFESSIONAL EXPERIENCE & SERVICES

2021- Advancing Women in Leadership Journal
Reviewer
2018- Tsinghua University, Beijing, China

Mentor of Professional Development

2020-2021 University of Erfurt, Germany
Elected University Committee of the PhD Representatives
(Promovierendenvertretung)

2020-2021, University of Erfurt, Germany

2019-2020 Max Weber Center for Advanced Cultural and Social Studies
Elected PhD Representatives (Kollegiatensprecher)

2014-2019 Schwarzman College, Tsinghua University, Beijing, China
Core Founding Member and Supervisor of Academic Affairs
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